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Member, HRM McGill-Industry Roundtable, 1993-1995

Member, Centre for International Management Studies, Regional Advisory
Committee (Chair, U.S. Committee)

Member, Management Institute Committee, 1992-1994

Chairman, Research Committee, 1990-91

University Faculty Council Representative, 1989-1991
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Member, MBA Committee, 1986-1990
Member, Administrative Committee, 1985-86
Member, Communications Committee, 1989

ACADEMY OF MANAGEMENT:

Editor selection committee, Academy of Management Executive, 1998.
Faculty, Academy Joint OB-OMT Junior Faculty Workshop, 1995.
Leadership Program Track Chair, Eastern Academy of Management, 1991.

JOURNAL EDITORIAL BOARDS:

Academy of Management Learning and Education Journal, Editorial Board member,
2005-present

The Leadership Quarterly, Associate Editor, 1998 - 2001.

The Leadership Quarterly, 1998 - 2001.

The Leadership Quarterly, Guest Editor, 1999 two issues on

Transformational and Charismatic Leadership

Academy of Management Executive, July 1992 -1997

OTHER

Leadership Studies Project, Kellogg Foundation, 1994-1998, contributor.
International Consortium for Executive Development Research, Member and
Facilitator (Executive Education Working Group), 1995-1999.

REVIEWER

Academy of Management Executive (USA)
Academy of Management Journal (USA)
Academy of Management Review (USA)
American Sociological Review

Canadian Journal of Administrative Sciences
Human Relations

Journal of Management

Journal of Management Studies

Journal of Organizational Behaviour (USA)
Leadership Quarterly

National Science Foundation Grants
Organizational Science

SSHRC Grant Proposals

29



PRESS INTERVIEWS

Boston Globe. Business Week, Chief Information Officer, CNN, Controller, The Economist,
Entreprencur Magazine, Fast Company, The Financial Post, Financial Times, Forbes,
Fortune, Globe and Mail, Inc., The L.os Angeles Times, The Montreal Gazette, National
Public Radio, The New York Times, San Francisco Chronicle, Toronto Globe and Mail,
Training, The Wall Street Journal, USA Today, Working Woman and others.

COURSES

Claremont McKenna College
Psychology 140
London Business School
Senior Executive Program (the school’s flagship executive program)/The
Essentials of Leadership/Managing Boardroom Effectiveness/Leading in the
New Economy/Leadership for Change/Masterclasses on Corporate
Governance and Persuasion Skills/Sloan Masters Programme/Company
specific programs (all executive programs)
University of Southern California:
Behaviour and Organizations (MBA I)
Harvard Business School
Organizational Behaviour (MBA I)
McGill University:
Group Dynamics (MBA II)
Interpersonal Behaviour (B.Comm.)
Leadership, Power and Influence (MBA II, B.Comm.)
Managerial Skills (MBA II)
Organizational Behaviour (MBA I)
Seminar in Pedagogy (Ph.D.)

EXECUTIVE EDUCATION

Design and delivery experience in university offerings (Harvard, INSEAD, London
Business School, McGill, and the University of Southern California). Developed the
following executive seminars for the London Business School: The Essentials of
Leadership; Leadership for Change; Leading for Success in the New Economy; The
Necessary Art of Persuasion; Board Governance: New Strategies for Impact;
Managing Boardroom Effectiveness.

TEACHING EVALUATIONS

Available upon request. Ranked generally in the top 15% of faculty at the London
Business School, the University of Southern California, McGill University, and
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INSEAD for both graduate and executive programs. Top 10% at the Harvard
Business School in the core MBA program.

CORPORATE AFFILIATIONS

Scientific Committee, Fiat ISVOR, Turin Italy, 2000-2002.
Advisory Council on Leadership Development, Principle Financial, 2001.
Adyvisory Council, Quisic Corporation, Los Angeles, California, 2000

January 2008
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