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What do we really mean when we talk about ‘talent’?

Talent is social and highly contextual!

What do you really value?



Comparison in 
2030 and beyond

 New ‘value’ parameters

 We already have to consider 

 Implicit and explicit bias

 Conscious rating distortion 
(Spence & Keeping 2011)

 Preference for subjective rather 
than technologically-mediated 
evaluations (Wiblen, Dery and 
Grant 2012; Wiblen 2016). 

 High performer/ Outlier 
influence 



When Robots Become 
Human (Like) 

Digital Mike 

Digital Emily 

Will Smith dates (and tries to kiss) Sophia 

Intimacy reimagined
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